Moneystown National School
CODE OF BEHAVIOUR.

In devising the code, consideration has been given to the particular needs and circumstances of this school.  The aim is to ensure that individuality is accommodated while acknowledging the right of each child to education in a relatively disruption free environment.

Every effort will be made by all members of staff to adopt a positive approach to the question of behaviour in the school.  The code offers a framework within which positive techniques or motivation and encouragement are utilised by teachers.  The school places greater emphasis on rewards than on sanctions in the belief that this will, in the long run, give the best results.

The school recognises the variety of differences that exist between children and the need to accommodate these differences.

It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff and between staff, pupils and parents.

The Board of Management feels that respect for authority, concern for and courtesy towards others constitute a high standard of behaviour for young children.  Consequently specific regulations are not included in the code of discipline.

All efforts will be made to match the curriculum to the abilities, aptitudes and interests of each pupil.  This should help to reduce boredom, lack of interest, lack of progress.

The overall responsibility for discipline within the school rests with the Principal.  Each teacher has responsibility for maintenance of discipline within his/her classroom while sharing a common responsibility for good order within the school premises.  A pupil will be referred to the Principal for serious breaches of discipline and for repeated incidents of minor misbehaviour.
 GOOD BEHAVIOUR

Good behaviour will be rewarded in the following ways…..

· Praise

· Rewards – Stars – Badges

· Record of good behaviour

· Notes to parents regarding improvements

· Classroom job privileges

UNACCEPTABLE BEHAVIOUR

Any one or a combination of the following strategies may be used to show disapproval of unacceptable behaviour:

· Reasoning with the pupil

· Reprimand (including advice on how to improve)

· Temporary separation from peers, friends or others

· Loss of privileges

· Prescribing additional work

· Referral to Principal

· Communication with parents

· Report to the Board of Management

· Suspension

Parents will be informed at an early stage of all instances of serious misbehaviour.  Teachers will keep a written record of all such instances as well as a record of improvements in the behaviour of disruptive pupils.  Before resorting to serious sanctions e.g. suspension, the normal channels of communication between school and parents will be used.

Communications with parents will be verbal or by letter, depending on circumstances.  The parents concerned will be invited to come to the school to discuss their child’s case.  For gross misbehaviour or repeated instances of serious misbehaviour suspension will be considered.  Aggressive, threatening or violent behaviour towards a teacher will be regarded as serious or gross misbehaviour, depending on circumstances.

Where there are repeated instances of serious misbehaviour the Chairperson of the Board of Management will be informed and the parents will be requested in writing to attend at the school to meet the Chairperson and the Principal.  If the parents do not give an undertaking that the pupil will behave in an acceptable manner in the future the pupil may have to be suspended for a temporary period.  Suspension will be in accordance with the terms of Rule 130 (5) of the Rules for National Schools.

 (Expulsion may be considered in an extreme case, in accordance with Rule 13.)
With parental consent an emotionally disturbed child will be referred for psychological assessment without delay.  Help will be sought, also, from support services within the wider community, e.g., Community Care Services provided by Health Boards.

In formulating this code, the Board of Management considered a submission relating to the possible content of a code received from, and discussed with, the body representing the parents of the pupils attending the school.  All members of the teaching staff have been involved in planning the code.  A copy of this code has been made available to all parents.  

In the belief that the most effective schools tend to be those with the best relationships with parents, every effort will be made by the Principal and staff to ensure that parents are kept well informed, that the school provides a welcoming atmosphere towards parents and that parents are not only told when their children are in trouble but when they have behaved particularly well.  The code will be reviewed at yearly intervals.
ANTI-BULLYING CODE

AIMS
The code aims to create a school ethos which encourages respect, trust, caring, consideration and support for others and to this end encourages pupils to disclose and discuss incidents of bullying behaviour and to raise awareness of bullying as a form of unacceptable behaviour.

All areas of school activity are supervised and kept under observation during school hours in order to promote the above aim.

DEFINITION:
Bullying can be defined as repeated aggression whether it is verbal, psychological or physical, which is conducted by an individual or a group against others. It is behaviour which is intentionally aggravating and intimidating. It includes behaviour such as teasing, taunting, threatening, hitting, exclusion or extortion by one or more pupils against a victim.

Bullying behaviour thrives in an atmosphere of uncertainty and secrecy in which the victim often feels a sense of hopelessness. Isolated incidents of aggressive behaviour, while not to be condoned, cannot be described as bullying.
Indications of bullying:
a. Anxiety about attending school.

b. Deterioration in educational performance.

c. Pattern of physical illness.

d. Unexplained changes in mood or behaviour.

e. Visible signs of anxiety or distress.

f. Possessions missing.

g. Increased requests for money.

h. Unexplained bruising.

i. Reluctance to say what is troubling him/her.

These are all signs of a variety of problems as well as bullying.
PROCEDURES FOR INVESTIGATING AND DEALING WITH BULLYING

· Through the S.P.H.E. curriculum, the children will explore and discuss the issue of bullying in a safe and open environment.

· All reports of alleged bullying, no matter how trivial, will be noted, investigated and dealt with by teachers using a calm, unemotional, problem solving approach. In that way pupils will gain confidence in ‘telling’.  This confidence factor is of vital importance.
· All such incidents will be investigated sensitively to avoid the public humiliation of the victim and will be investigated outside of the classroom.  In any incident of bullying, the Teacher should speak separately to the pupils involved in an attempt to get both sides of the story. 
· Members of a group should be met separately and as a group.

· Pupils who are not directly involved can also provide very useful information.
· Non-teaching staff will be encouraged to report any incidents of bullying behaviour witnessed by them or mentioned to them to the appropriate teaching member of staff. 

· Parents will be informed where it has been determined that bullying has occurred.
· Serious cases of alleged bullying behaviour by pupils will be referred immediately to the Principal or Deputy Principal
· Where cases relating to either a pupil or a teacher remain unresolved at school level, the matter should be referred to the School’s Board of Management.

· If not solved at Board level, the matter will be referred to the local inspectorate by the Chairperson of the Board.

· The class teacher or principal will check with the child/parents of the child bullied later to check that no further difficulties have arisen.
· In the case of a complaint regarding a staff member, this should normally in the first instance be raised with the staff member in question, and if necessary with the Principal.
Procedures for noting and reporting incidents.
· Parents or guardians of alleged victims and bullies will be informed by the Principal or Deputy Principal earlier rather than later of incidents so that they are given the opportunity of discussing the matter.  They are then in a position to help and support their children before a crisis occurs.

· Parents/guardians may make enquiries from the Principal, Deputy Principal or Class Teacher, regarding incidents of bullying behaviour which they might suspect or that have come to their attention through their children or other parents/guardians.

· It will be made clear to all pupils that when they report incidents of bullying they are not telling tales but are behaving responsibly.

· Individual teachers in consultation with the appropriate staff members will record and take appropriate measures regarding reports of bullying behaviour in accordance with the school’s policy and Code of Behaviour and Discipline.

· All reports of bullying either from parents or Staff members should be recorded.
· A record should be kept of how the matter was handled and the outcome. When the class moves on the succeeding teacher should be informed of any problems that existed.

Evaluation:
The school’s anti-bullying code will be subject to continuous review in the light of incidents of bullying behaviour encountered.  It will be included as an item on the agenda for school staff meetings.

Ratification: 

This policy was ratified by the Board of Management in June 2010 and will be reviewed in 2012.
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